
Being Different
Makes a Difference
Start your career at WSP and 
bring your whole self to work.
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Who We Are

At WSP we are driven by curiosity, looking at challenges from fresh angles to deliver creative, comprehensive and sustainable
engineering solutions for a future where society can thrive. 

With more than 50,000 WSP experts working in 550 officesacross more than 40 countries, we are one of the world’s 
leading professional services firms. We operate at the forefront of our industry and aim to nurture sustainable societies, connect
communities, and build a better tomorrow.

With unrivaled local knowledge harnessed from 150 years of pioneering the important infrastructure and environments of 
Australia, we know this place like no other. But we’re always looking for fresh talent to bring a new outlook and shape 
the future. 

Join WSP and bring your perspective to generate solutions that question today, imagine tomorrow, and create the enduring.

WE ARE WSP,
A COLLABORATIVE 

TEAM OF PASSIONATE 
PEOPLE SHAPING A 

BETTER
TOMORROW



What We Do

We are problem-solvers who evolve, improve, modernise, and excel. We create impactful solutions to bring long-term improvements to
the communities where we live and work.

We believe that for societies to thrive, we must all hold ourselves accountable for tomorrow. That means creating innovative solutions 
to the challenges the future will bring. It inspires us to stay curious, act locally, and think internationally. 

Our vision is to be number one across all five of our sectors in Australia:

TRANSPORT

WATER

PROPERTY & 
BUILDINGS

Mining & Energy

ADVISORY,

Engagement
AND DIGITAL

Earth & Environment



WSP Australia and New Zealand Office Locations



Earth & Environment

Our  Earth & Environmental teams are solving some of Australia’s 
biggest challenges: informing developments to preserve and improve 
our environment; finding ways to use and re-use our resources; and 
building safe and future-ready infrastructure to support places where 
communities can thrive.

While every human activity and development exerts an impact on the 
natural world, we learn more every day about how to minimise project 
footprints, apply better practices, and more balanced approaches. Our 
priority is to understand our clients’ business needs and provide 
practical solutions to real problems, whatever and wherever they may 
be.

Our reputation is built on helping clients worldwide mitigate risk, 
manage and reduce impacts, and maximise opportunities related to 
health and safety, sustainability, climate change, energy, and the 
environment.

For WSP, earth and environmental consulting is not just another division,
it’s at the heart of our Future Ready® vision.

Global climate change and political context are among the factors that 
impact the projects to which we contribute. Environmental rules and 
regulations vary across the country and continue to evolve. At the same 
time, digital technologies are revolutionising the tools we use and how 
we deliver our work.



Transport

Drawing on more than 130 years of technical excellence, WSP offers a 
holistic approach to transport and infrastructure – across the planning, 
design and management. We bring the latest technologies and a culture of 
innovation to our work to meet the Australian community’s needs for 
mobility, connectivity, sustainability and resiliency.

We deliver strategic mobility solutions through consultancy, engineering, 
and research across our main areas: Asset & Network Performance; Ports, 
Marine & Aviation; Bridges & Civil Structures; Geotechnics & Tunnels; 
Transport Infrastructure & Road Safety; Transport Planning & Advisory; Rail; 
and Survey.

Key Project: Future Transport 2056 NSW

In March 2018, Transport for NSW (TfNSW) unveiled its 40-year transport 
blueprint: Future Transport 2056 - - a comprehensive framework to promote 
travel for residents, businesses and visitors that is more personal, integrated, 
accessible, safe, reliable and sustainable.

WSP assisted in developing policy, service and infrastructure plans for both 
the Greater Sydney Metropolitan area (8 million people) as well as Regional 
NSW (4 million people) by 2056 and were seconded into Transport for 
NSW’s Future Transport team on an extended basis to provide technical and 
strategic advice. 

We co-designed a strategic land use and transport plan for the next 40 
years.



Property & Buildings

As a world-leading management and technical consultancy for the property 
sector, we are passionate about tackling the challenges of complex projects 
and sophisticated architecture. In Australia, we deliver innovative buildings 
of the highest quality that meet the needs of investors, developers, owners 
and occupants.

We are a global team of architects, urban designers, engineers, space 
planners, interior designers, property consultants, and project managers. Our 
work covers commercial, retail, community, cultural, education, health, 
residential, and so much more.

Key Project: Melbourne Convention Centre, Exhibition Centre and South         
Wharf Precinct

Australia’s largest convention and exhibition space is an indisputable leader 
in environmentally sustainable design.

Delivered as a public-private partnership project under the Partnerships 
Victoria framework in 2009, the Melbourne Convention Centre project 
facilitated the urban renewal of a former industrial site into an active 
business tourism and retail precinct known as the Melbourne Convention 
and Exhibition Centre and South Wharf precinct. 

It included the construction of the Melbourne Convention Centre to adjoin 
the Melbourne Exhibition Centre, a 396-room hotel, and mixed-use retail 
and food-and-beverage precinct.

MCEC was the first convention centre to receive a 6 Star ‘World Leadership’ 
Green Star rating from the Green Building Council of Australia. It has also 
won many architectural, property and sustainability awards, such as the 
Banksia Environmental Award for the Built Environment.



Advisory, Engagement and Digital (AED)

In Australia and around the world, companies are changing the way they operate, 
considering heightened social awareness, public interest for sustainable development 
and environmental protection laws and regulations. We bring considerable expertise 
across the Advisory, Engagement and Digital sectors to make the most of constrained 
resources, mitigate risks, optimise operations of essential infrastructure and meet 
stewardship requirements.

Advisory:

Economic and related analyses enable owners, planners and policy makers to make 
more informed decisions regarding the impacts of infrastructure investments and 
resource management on economic development and resiliency. We evaluate the 
benefits, costs and trade-offs of investment, quantify their impacts economically, 
environmentally and socially, and identify the economic effects of different pricing and 
funding strategies.

Engagement:
The evidence shows that the most positive impacts of projects on communities are 
achieved when stakeholders are part of the process from the start – from engagement 
around the policy through all stages of the project life cycle, from concept to delivery 
to decommissioning. We enable different stakeholders to help shape projects at the 
outset, so that our clients can make informed decisions based on the best available 
evidence and insight.

Digital:

WSP Digital is the Software Engineering division of WSP. We are global innovators and 
leaders in the integrated development and use of software to enhance our customer’s 
engineering, infrastructure, building, and environmental projects. Our digital solutions 
focus on interactivity, connectivity and emerging communication trends.



Mining & Energy

WSP has a unique combination of specialist skills, and multidisciplinary 
expertise required to plan, design, build and operate energy, industrial and 
resources facilities. We help clients across all sectors unlock opportunities to 
meet the rising demand for power, maintain secure and reliable energy 
supplies, reduce greenhouse gas emissions, and deliver future schemes to 
help create a sustainable world.

Within Australia our Mining & Energy business is vast providing a broad 
range of solutions across many sectors including:

• Hydro & Pumped Hydropower
• Mining: Water , Tailings, Mineral Processing & Engineering 
• Wind Energy
• Thermal Power
• Solar

Key Projects: Iluka Cataby Mineral Sands

Since 2013, WSP has worked closely with Iluka Resources (Iluka) on the 
Cataby Mineral Sands Project following their pre-feasibility study through to 
delivery. For the Cataby project, leaders from both Iluka and WSP agreed on 
an integrated project team approach to reduce the team size, improve 
communication and flexibility, facilitate buy-in by the project members, and 
effectively capture and hold project knowledge to ultimately reduce cost.

Portland Wind Energy

The Portland Wind Energy Project (PWEP) in southwest Victoria is 
comprised of five separate sites, with a total installed capacity of 179 
megawatts. Our technical advice enabled the final stage of this $270 million 
renewable energy project to be completed.



Water

Our water specialists provide collaborative design and advisory services for 
wastewater, storm water, and water treatment projects for urban and rural 
environments. WSP’s specialists facilitate management of the entire water 
lifecycle from source to tap and return to the environment.

We provide sustainable solutions for water and wastewater conveyance and 
treatment, water resources and flood risk management, water asset 
management, and water for agriculture and hydropower generation. Our 
services enable water use in ways that protect our natural water 
environments and resources, ensuring safe water for future generations.

Key Projects: Logan Water and Infrastructure Alliance QLD

The alliance looks after one of the largest water infrastructure programs in 
Australia and delivers new and improved water, wastewater and recycled 
water infrastructure.

In Logan, one of Queensland’s fastest growing areas, the Logan Water and 
Infrastructure Alliance delivers new and improved water, wastewater and 
recycled water infrastructure that benefits the regional economy, 
environment and community. The alliance is a public and private sector 
enterprise involving Logan City Council, WSP, Tenix, and Cardno.

The team can deliver up to AU $50 million of capital works each year. As 
part of the alliance, our services include network planning, engineering 
design, environment approvals and program management. We are also 
installing sustainable infrastructure wherever possible to minimise lifecycle 
costs, greenhouse gas emissions, overflows, odours, and other environmental 
impacts. Alongside the social, environmental and economic benefits, this 
project has won numerous industry awards for its innovation. 
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Why work at WSP?

WSP confirmed its place as one of Australia’s leading graduate employers when the Top 100 Graduate Employers were announced by 
GradAustralia in February 2021.

Additionally, WSP’s culture and our approach of igniting our graduates’ careers with a focus on innovation was further recognised with 
the firm being named in Australia’s Top 30 HR Teams by Human Resources Director Magazine

Beyond our excellent Graduate Development Program, there are a number of great reasons to work at WSP.



• Gain Experience
• Upskill & Develop
• Update Capability Database

• Update CV & LinkedIn Profile
• Active member in PANs & Professional 

Associations
• Personal Career Branding

• Networking –Client, Online, Industry
• Making a Difference
• Job or Project Search

• Evaluate and Lesson Learnt.

• Prioritise Tasks
• Alignment to Qualifications & 

Accreditations

• Review Mandatory Role Requirements
• Thrive Career Conversation 
• Thrive Progression Conversation
• Thrive Development Conversation

• Career Coaching
• Goal Setting – Career & Development
• Decision Making

• Create a Career Plan
• Test Reality & Reflect.

• Strategic Plan
• Projects 
• Experiences

• Roles – Internal, Global, Secondments
• Industry Trends
• Occupational Research
• Career Pathways

• Success Profiles
• Development Opportunities
• Life-Work Balance.

• Purpose
• Values
• Interests & Achievements

• Strengths 
• Skills
• Personal Traits
• Aspirations

• Self-awareness
• How am I doing?
• Where am I today?

• My work preferences.

know yourself

optionsactions

take action

Career Development Model

Achieving self-fulfillment & 
personal well-being

You  





Emerging Professionals

QUESTION THE 
PREDICTABLE

STAND FOR
INNOVATION
CHANGE THE
LANDSCAPE

Pathways aims to provide professional development opportunities 
to all Emerging Professionals (0-10yrs professional experience). 

This is achieved through specific events, programs and projects 
run throughout each year.

Pathways creates unique opportunities for young professionals to 
develop those skill sets that might not be universally or readily 
available within their normal role at WSP.

The Pathways vision is to:

"Develop a community of outstanding young professionals who are 
empowered and inspire success to benefit our clients."



Diversity and Inclusion
We are committed to building an inclusive culture that respects and maximises the contribution of the different backgrounds 
our people bring to WSP, for the benefit of our clients, shareholders and wider communities. When we talk about diversity, 
we’re referring to all of the differences between people and how they identify in relation to their age, gender, sexual orientation, 
cultural background, Indigenous heritage, disability, caring responsibilities, as well as their profession, education, work 
experiences and work role.

Gender Balance

Women are underrepresented in our 
industry, particularly in leadership 
positions. We are actively working on 
ways to achieve gender balance at 
WSP and increase the number of 
women in leadership roles. We are 
aiming to change the conditions, 
cultures and mindsets to enable both 
women and men to contribute and 
advance equally at WSP.

Aboriginal and Torres Strait Islanders

We acknowledge Aboriginal and 
Torres Strait Islander peoples as the 
traditional custodians of the land and 
the places on which we live and work. 
We recognise the unique role they 
play in the country’s heritage and our 
future. In Australia, WSP is actively 
working on ways to increase the 
participation of Aboriginal and Torres 
Strait Islanders in employment and 
education.

LGBT+

VIBE is the lesbian, gay, bisexual, 
transgender and other sexual and 
gender minorities network of WSP 
employees.

VIBE works with the WSP business to 
develop an inclusive environment to 
enable LGBT+ staff at WSP to reach 
their full potential and feel 
comfortable at work.



Our comprehensive approach to Corporate Social Responsibility (CSR) sits under the banner of WSP with HEART.

In alignment with our purpose to help our communities thrive and our Guiding Principles, it is our CSR to do business in a responsible 
manner.

WSP with HEART is a framework that will allow us to:

• Deliver on our commitment to sustainable communities.
• Develop our people's sense of belonging by being part of a caring family.



Application Process

We keep our application process streamlined to ensure you have a positive experience from the first interaction to hopefully securing 
a position in our organisation.

Throughout this process we are available for information or to answer any questions or concerns you may have. 

Online
Application

Meet the
Team

In-Person 
Interview

Video
Interview

Cognitive
Testing

Job
Offer

You will need to 
submit a 
resume, a cover 
note and 
answer some 
simple 
screening 
questions.

You will be 
emailed a link 
inviting you to 
complete 
verbal, 
numerical and 
logical tests 
online.

We will ask you 
to answer a few 
short questions 
via video 
recording so we 
can find out a 
bit more about 
you.

At this stage we 
will invite you in 
to WSP to 
interview with a 
Manager or 
Managers of the 
business in 
which there are 
opportunities.

Making it to this 
stage we want 
you to have the 
opportunity to 
meet more 
people in WSP 
and understand 
who you might 
be working 
with.

Congratulations!
We will issue 
you with a 
contract of 
employment 
and lots of 
information to 
review before 
you make your  
final decision.



QUESTION THE 
PREDICTABLE
IMAGINE THE 
EXTRAORDINARY 
CREATE THE 
ENDURING


