
WSP is committed to Truth  and Reconciliation 
and to Call to Action #92: 

We call upon the corporate sector in Canada to adopt 
the United Nations Declaration on the Rights of 
Indigenous Peoples as a reconciliation framework 
and to apply its principles, norms, and standards to 
corporate policy and core operational activities involving 
Indigenous peoples and their lands and resources. This 
would include, but not be limited to, the following:

1.  Commit to meaningful consultation, building 
respectful relationships, and obtaining the free, prior, 
and informed consent of Indigenous peoples before 
proceeding with economic development projects.

2.  Ensure that Aboriginal peoples have equitable 
access to jobs, training, and education opportunities 
in the corporate sector, and that Aboriginal 
communities gain long-term sustainable benefits 
from economic development projects.

3.  Provide education for management and staff on the 
history of Aboriginal peoples, including the history 
and legacy of residential schools, the United Nations 
Declaration on the Rights of Indigenous Peoples, 
Treaties and Aboriginal rights, Indigenous law, and 
Aboriginal-Crown relations. This will require skills-
based training in intercultural competency, conflict 
resolution, human rights, and anti- racism.

WSP is committed to working collaboratively with 
Indigenous communities, groups, and businesses in the 
areas in which we operate. WSP continuously enhances our 
business practices, policies, and procedures to provide the 
structure, resources, and skills necessary to maintain our 
relationships. To guide our day-to-day business decisions, we 
have developed an Indigenous Relations Policy to support 
us operating in an ethically, socially, and environmentally 
responsible manner with Indigenous Peoples in Canada.

The Policy is focused on:

Respect | Consultation and Engagement |  
Inclusion, Diversity and Equity | Shared Benefits.

WSP is additionally committed to upholding the 
four pillars of the Progressive Aboriginal Relations 
(PAR) program as established by the Canadian 
Council for Aboriginal Business (CCAB).

The Pillars are:

Leadership | Employment |  
Business Development | Community Relationships
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