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Meet
WSP in the UK
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We’re WSP, one of the world’s 
leading engineering professional 
services consultancies. 

We’re a family of more than 
55,000 global changemakers 
with over 7,000 here in the UK 
transforming what’s possible to 
build a smarter, greener future for 
everyone. 

We’re transforming people’s 
lives by transforming places – 
structures, spaces and networks 
– to make life smarter, fairer and 
more sustainable. 

Big change takes big ideas, and 
the imagination to see things not 
as they are but as they could be. 
Looking ahead to a better future, 
we aim to make a real sustainable, 
and positive difference to the 
world around us. 

Meet
WSP in 
the UK
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Meet Kat
The digital 
changemaker

Communication is 
key in our line of work, 
and structured data is a 
common language used by 
project teams. Access to this 
data helps our clients make 
informed decisions and 
provides insight on their 
projects.

Kat McLeod,  
Digital Construction Consultant

As a digital construction 
consultant, Kat brings teams 
together and unlocks value for 
our clients. She supports them by 
defining their digital information 
needs and ensuring design and 
construction data is reliable and 
can be used across operations. 

Data, when managed correctly, is 
part of the golden thread across 
the full life of a project. Kat’s role 
allows her to positively influence 
a broad spectrum of factors in 
each project, helping to identify 
opportunities and efficiencies.  

At its heart, our work is all about 
using the right technologies and 
digital tools to bring ideas and 
thoughts together, and to create 
quality solutions that work for 
everyone. 
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Meet Diego
The carbon neutral 
changemaker

We’re having the 
conversations, we’re 
retraining our engineers, 
and upskilling them with 
the tools, knowledge and 
resources they need to 
achieve net zero.

Diego Padilla-Philipps, 
Net Zero Lead for  
Property & Buildings

Diego enjoys combining the 
satisfaction of problem solving 
with pride in making a difference to 
communities, the economy and the 
environment. 

Inspired by his father, Diego 
pursued a career in engineering 
and found his passion in helping UK 
clients achieve their net zero goals. 

Diego has seen a big shift in 
industry attitudes recently – with 
clients, architects and project 
leads thinking more carefully 
about emissions, as well as the 
environmental impact of their 
investments.

At WSP, we pride ourselves on 
challenging the status quo to 
change cities and lives for the 
better. Diego is leading the way 
for us on our journey to net zero.
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It’s about removing 
some of the blockers that 
have historically stopped 
under-represented groups 
from being able to engage 
with big corporations.

Mayuri Vyas,  
Procurement Program Manager

Mayuri Vyas is changing mindsets 
and behaviours through sustainable 
procurement and social value. She 
believes that diversity of thought 
triggers innovation, problem solving 
and creativity.

Mayuri knows exactly what it 
takes to deliver change through 
meaningful projects. Embedding 
social value and sustainability 
across procurement is all about 
listening, understanding priorities 
and exploring opportunities with 
clients that will add social value to 
the communities we’re working in. 

At WSP, we’re developing a 
new framework that will enable 
us to implement sustainable 
procurement, with updated policies 
which will help people recognise 
these requirements early in the 
process.

Meet Mayuri
The social value
changemaker
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Stronger 
together

We know we can 
achieve more  

when we work  
as a team –  

with clients, with  
the communities  

we serve and in our 
own business. 
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Partnering
with clients

Real change comes from assisting clients who share our 
goal of moving swiftly towards an equitable, inclusive 
and net zero world. We work in collaboration with 
clients, partners and suppliers to foster sustainable, 
prosperous and resilient communities – bringing our 
complete technical, advisory and digital capabilities to 
tackle their needs. 

To bring the best of WSP globally to clients locally, 
we maintain an intense focus on, and investment in, 
four key areas: our people and culture, our clients, our 
expertise, and our operational excellence. Ensuring 
we are a good company to work for, and with, ensures 
clients have the expertise they need – both on projects 
and behind the scenes. It means we can leverage 
our collective talent to debate ideas and make them 
deliverable for clients wherever they are. 



We embed social value in many of our projects, to help 
communities thrive long after the project is complete.  

In Shropshire, for example, our people used their 
volunteering days to deliver 15 ‘daily mile’ running 
tracks for primary schools, using recycled material 
from local roads. Enabling 4,000 children to take part 
in this nationwide initiative helps to create healthy 
lifestyles, improving children’s concentration at school 
and educational attainment.  

Measuring social value starts from day one, using 
our expertise to engage with local people and create 
comprehensive visions for more liveable, accessible and 
sustainable communities. Our collaborative working 
environment enables us to help clients understand 
project issues and embed social value much earlier in 
the process. 

Our commitment is reflected in the target we’ve set 
ourselves: generating £120 million of additional social 
value by 2024. 

Creating
social value
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Fostering
an inclusive and  
diverse culture
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We work together to foster a company culture of 
respect where everyone feels valued, accepted, and 
empowered to succeed; reach their full potential and 
able to bring their whole selves to work. And how it 
feels to work at WSP is something we all contribute to, 
influence, and nurture every day through our behaviour.  

Our Employee Resource Groups include the Gender Balance 
Group, VIBE (Visibility and Inclusion in the Built  Environment 
- our LGBTQ+ group) and CREED (Championing Racial 
Equality and Ethnic Diversity). They were created by colleagues 
to provide support to their members and give a sense of 
belonging and a forum to share their experiences. We strive 
to ensure the views and feedback from our communities are 
heard and integrated in the way we evolve our business.

We believe we have a responsibility to use our insight and 
experience to shape inclusive thinking, in collaboration 
with our clients. This might mean embedding gender-
inclusive thinking in transport, making our buildings 
more accessible to those with neurodiverse needs, or 
co-designing our public realm with underrepresented 
groups. Our designs and advice are at the heart of how 
WSP can support a more equitable society.

“Building a more inclusive culture 
requires strong leadership. However, it’s 
in everyone’s gift to help pave the way 
towards a more inclusive future.” 
Abi Frost, Inclusion & Diversity Manager

https://www.wsp.com/en-GB/who-we-are/corporate-responsibility/inclusion-and-diversity


We encourage talented young people to pursue careers 
in engineering and support them on their journey.   

This starts with STEM@WSP, our engagement 
programme for schools and colleges to inspire people 
aged under 19 into science, technology, engineering 
and maths (STEM) careers. Our 300+ approved STEM 
ambassadors, 40% of whom are women, reach out to 
students through learning activities and career events 
to dispel myths and show them the opportunities 
available. We also offer one-week work experience 
placements (virtually and in-house) for young people 
aged 15-19 in full-time education.  

Our apprenticeships and graduate schemes give young 
people the chance to shape the career they want whilst 
working on exciting and challenging projects that build a 
better future for everyone.  

Participants get the chance to develop skills in creative 
thinking, problem solving and project management, as 
well as working with industry experts who will support 
them along their journey with us.

Creating
opportunities for  
young people
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https://www.wsp.com/en-GB/careers/early-career
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Today
We’re at the forefront of creating  
net zero solutions for our clients. 

By 2030
We’ll halve the carbon footprint of 
our designs and advice to clients.

By 2040
We will achieve net zero emissions  

across our global value chain.



The built environment must mitigate, adapt to and build 
resilience against climate change. Our work is driving 
this agenda.  

For example, our advice for the HyNet North West 
hydrogen and CO2 pipelines project is helping 
pioneer clean growth. We also developed the West 
Midlands Combined Authority’s first five-year plan to 
support its commitment to achieving net zero by 2041. 

But as well as partnering with clients to help them 
achieve their goals, we want to lead the way with our 
own actions.

We were the first in our sector to make such an 
ambitious commitment to cut the carbon footprint 
of our client work. We believe that doing so will help 
us continue to have the greatest impact on curbing 
climate change.  

Together,
we’ll achieve  
net zero

When it comes to achieving our operational targets, 
we’ve put in place a number of initiatives to help achieve 
them. Since 2019, any WSP team taking an internal 
flight within the UK has had to contribute a £200 
carbon levy to fund our charitable activities to support 
our key Corporate Social Responsibility initiatives. This 
direct action has already helped us reduce our carbon 
footprint by 4.2% per year. We co-founded the ‘Pledge 
to Net Zero’ movement which commits environmental 
firms to carbon targets and public reporting – resulting 
in 40% of the sector now committing to similar targets. 

And we’re not stopping there; we’re still looking for 
greener techniques, technologies and projects, and 
committing to long-term, low-carbon thinking across 
our entire organisation.
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https://www.wsp.com/en-GB/who-we-are/corporate-responsibility/sustainability


14

Future Ready is our global innovation programme 
inspiring and challenging our experts to advise and 
design in ways that are ready for the future as well  
as today.

Many of the projects we work on have decades-long 
lives, and a lot can change in a few years. Society will 
have different needs, technology will have changed, and 
climate change will bring more extreme weather than 
ever before.  

When scouring along the River Taw in Devon resulted 
in the failure of a railway embankment, we adopted 
a radically different approach to future-proof the 
asset: moving the river instead of patching the failing 
defences. Considering biodiversity alongside peak 
rainfall, we infilled the river’s meander and re-created 
existing habitat with soft engineering, backwater 
habitat, sand martin and kingfisher habitat, plus seed 
and tree planting. 

Together,
we’ll be  
Future Ready

For HS2’s Curzon Street Station in Birmingham, we 
held a Future Ready workshop to consider how to meet 
the client’s requirement for achieving operational 
net zero and reducing lifetime emissions by 50%. The 
workshop resulted in measures such as engineering 
flexibility into the station for a future connection to the 
Birmingham District Energy Scheme. Bespoke design 
workshops identified more than 40 opportunities to cut 
carbon, including reducing paving depth by 38%. 

Future Ready puts sustainable and resilient projects 
like these at the heart of what we do, bringing peace of 
mind to our clients and our communities. 

https://www.wsp.com/en-GB/hubs/future-ready


Climate
Consider 
how projects, 
infrastructure and 
communities will 
hold up against the 
effects of climate 
change.

Society
Think about 
how social and 
cultural norms 
change the way 
we move around 
our cities and 
the way we plan 
infrastructure.

Technology
Use new and 
disruptive 
technologies to 
help transform 
industries and 
communities, one 
project at a time. 

Resources
Challenge our 
thinking about 
how resources 
are produced, so 
we can do much 
more with less.  
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Relentlessly curious and determined to achieve ever-
better outcomes for our clients, we push the boundaries 
of our industry by embracing the latest advances in 
areas such as digital design – like modern methods of 
construction (MMC).  

The results are housing schemes, hospitals, bridges 
and other projects designed and delivered more safely, 
efficiently and sustainably than traditional approaches 
allow. 

Together,
we’ll push 
boundaries

https://www.wsp.com/en-Gb/hubs/digital-solutions


Grange University Hospital

We pushed the possibilities of 3D 
design and off-site construction 
to deliver one of the largest-ever 
capital projects in Wales ahead of 
schedule. Using 3D digital design 
and off-site construction, we helped 
deliver this 450-bed specialist 
critical care facility four months 
ahead of schedule in November 
2020. 

Off-site construction saved 
42 weeks on the programme – 
reducing it by 23% – and increased 
productivity by 45%. It also saved 
237,099 hours of on-site labour, 
reducing the health and safety 
risk. And bringing complete 
manufactured elements to site 
reduced vehicle movements by 
30%, cutting both disruption and 
emissions. 
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The sectors 
we work in

Our global and local expertise is far-reaching,  
spanning multiple industries and sectors – including:

• Aviation  

• Chemical

• Commercial office

• Defence 

•  Energy

• Healthcare 

• Hydrogen

• International rail

• Local government

• Logistics

• Maritime  

• Mining

• Mission critical

• Offshore wind 

• Pharma & sci-tech

• Rail - high speed &   

domestic

• Residential 

•  Strategic highways 

• Water

There’s no challenge in 
the built and natural 
environment that our 
experts won’t see as  

an opportunity. 

Whether it’s 
chemical plants, 

commuter railway 
tracks or congestion 

management, we  
will work to build a 

better future.



The services
we offer

Together, our teams devise innovative solutions that 
bring clarity and vision to complex challenges – solving 
problems for our clients and the communities we serve. 
In doing so we meet the needs of today — and address 
the challenges of the future.

We provide a range of strategic advisory, engineering 
and design services to our clients – covering the full 
lifecycle of projects. 

Our teams, based in offices throughout the United 
Kingdom, are part of a talented global network. Our 
experts include advisors, engineers, environmental 
specialists, scientists, technicians, economists and 
planners, in addition to other design and programme 
management professionals. 

For more information on our full range of services, 
please visit the ‘what we do’ section of wsp.com/en-GB.
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https://www.wsp.com/en-GB/services


We have almost 55,000 employees working in 40 
countries across the globe, over 7,000 of whom 
currently serve the UK population.

Our global reach means we are able to employ 
local experts who know their areas, cultures and 
communities, allowing us to commit to solving complex 
challenges and deliver meaningful change in every 
region.

To find your local WSP office and make contact visit 
wsp.com/en-GB.

https://www.linkedin.com/company/wsp-in-the-uk
https://twitter.com/WSP_UK
https://www.facebook.com/WSPUK
https://www.instagram.com/wspuk/ 
https://www.wsp.com/en-GB

